My Choice

Enrollment

Learn / Know / Compare

Enroll

Review your options to find the best deal
for you and your family.

Make your 2021 elections by your
enrollment deadline.

At Safelite, we always look for ways to invest in
you, our most valued resource. We understand that
when it comes to health care, needs and priorities
vary, especially in these challenging times.
That’s why we offer My Choice, which provides
benefit options that allow you to select the benefits
that best fit your and your family’s needs now and
for the year ahead.
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Learn About My Choice

Your medical, dental and vision coverage

Several coverage and carrier options

To learn about your medical, dental and vision coverage
options, access the Make It Yours website via
safelitebenefits.com (or go directly to
safelite.makeityoursource.com). Carefully review all of
your options and your total cost when selecting the right
program for you and your family. Here are your choices:

•

Medical: Depending on your zip code, you’ll have
at least five coverage options and multiple
insurance carriers.
Dental and Vision: Choice of at least three
coverage options

Within your medical, dental and vision benefits, all
carriers will offer the same coverage options, but will
differ in some key areas:
•
•
•

Your cost per paycheck
Which providers are in their network
How they cover prescription drugs

Tools and resources
You have a couple of websites that offer you plenty of
tools and resources at your fingertips—before, during
and after enrollment.
Websites
• From safelitebenefits.com: Learn more about My Choice
on the Make It Yours website.
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Know Your Options

Take advantage of all that My Choice offers:
•

•
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From our People System: Enroll and manage your benefits
on the My Choice enrollment website

Medical

Dental

Vision

2 HSA-eligible options
(Bronze and Silver)

3 PPOs
(Bronze, Silver
and Gold)

Exam-only
(Bronze)

3 PPOs
(Bronze Plus,
Gold and Platinum)

1 HMO
(Platinum, with no
out-of-network
benefits)

2 PPOs
(Silver and
Gold)

If you live in California, your medical options will be different, depending
upon the insurance carrier you choose.

Important: Make Sure Your Address is Right
Your coverage options are based on where you live, right
down to your zip code. Confirm the addrss we have on record
is correct prior to enrolling. Make this a priority and head to
our People System to verify and update your records.
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Enroll!

Check your premiums

Make your elections

You can access the Make It Yours website via
safelitebenefits.com and find a link to the My Choice
Pricing Tool. Just enter the access code to compare the
costs of your medical, dental and vision coverage options.
(Get the access code you need online at People System
or call the My Choice Service Center at 844-315-3794 to
request it.)

Go to our People System to access the
My Choice enrollment website or visit it directly at
safelitebenefitsnow.com. Once you log on, you’ll be
able to:

Use the My Choice Pricing Tool to visit the preview sites
of the insurance companies that you’re considering. If you
want to keep your current providers, you’ll need to check
whether they are in network. Remember that going out of
network can cost significantly more.
Ultimately, how much you’ll pay for health care coverage
in 2021 will depend on:
•
•
•

The option you choose (Bronze, etc.)
The carrier you choose
Who you cover

Sharing in the Cost of Your Coverage
Safelite will continue to pay a majority of your health care costs,
on average about 72% — which you’ll see in the form of a
credit on the My Choice enrollment website. This credit is also
factored into the calculations of the My Choice Pricing Tool.
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Compare Your Costs

•
•

Use the Help Me Choose tool to help you pick the
best coverage for you and your family; and
Go through the step-by-step enrollment process.

Important!
Failure to enroll will result in NO medical, dental or vision
coverage through Safelite for 2021. You also must make an
election if you want to contribute to a flexible spending account
(FSA) or a health savings account (HSA).
If you have questions or need help with the enrollment
process, reach out to the My Choice Service Center. Service
Center associates are available by phone or live chat:
844-315-3794, Monday through Friday, 8 AM to 8 PM ET
For all other questions, contact People Direct at 800-631-6966
or go to The Wire > Quick Links > People Direct Portal
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Medical
Continued

NEED HELP DECIDING?

We’ve Got Just the Tool!
Be empowered and more confident in deciding which coverage level and carrier are best for
your situation. Simply use the Help Me Choose tool on the My Choice enrollment website:
•

Just answer a few questions about your health care needs and what’s important to you.

•

The tool sorts through the options and insurance companies available to you and combines
data from several sources to identify and rank the best medical coverage options for you
and your family.

•

You get a score for each combination — personalized just for YOU. The highest score most
closely matches your needs. It’s that easy!
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Safelite —

knowing the basics
If you’re a full-time associate, Safelite
automatically provides basic life insurance
and disability coverage — at no cost to
you. You also have an opportunity to
purchase additional coverage.

Life Insurance and Accidental
Death & Dismemberment (AD&D)
•

Basic Life and AD&D

•

Paid for by: Safelite (no cost to you!)

•

Coverage amount:
- Associates employed less than five
years: One times your annual salary
- Associates employed five or more
years: Two times your annual salary
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Dependent Life
•

Paid for by: Associate

•

Coverage amount:
- Spouse: $10,000 or $20,000
- Child(ren): $5,000 or $10,000 each

Optional Life and AD&D*
•

Paid for by: Associate

•

Coverage amount:
- Life: One, two, three, four or five
times your annual salary
($1,500,000 max)
- AD&D: One, two, three, four or five
times your annual salary

*You must elect these benefits separately, but you cannot
elect optional AD&D if you do not elect optional life. You
may be required to complete an evidence of insurability
form before the coverage can go into effect.
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Disability
Short-Term Disability (STD)
•

Basic Benefit
- Paid for by: Safelite (no cost to you!)
- Coverage amount: 60% of your
weekly salary (minus taxes)

Long-Term Disability (LTD)**
•

Paid for by: Safelite 50%,
Associate 50%

•

Coverage amount: 60% of
your monthly salary

**You must complete the evidence of insurability form before
coverage can go into effect.
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Spending Account Options
You have options to help you save. Here’s how they work:
Health Spending Account (HSA)

Health Care FSA

Dependent Care FSA

Who is eligible?
Associates who enroll in a Bronze or
Silver plan

Associates enrolled in Bronze Plus or
Gold Plan or who have waived
medical coverage

All associates

By electing to contribute dollars from your
paycheck into an HSA, you’ll save pre-tax
money that can be used to help pay for
health expenses not covered by your
health care plan. And it’s your money to
keep even if you change medical options.

By electing to contribute dollars from
your paycheck into an FSA, you’ll
save pre-tax money that can be used
to help pay for health expenses not
covered by your health care plan
during the plan year, while you’re still
employed with Safelite.

By electing to contribute dollars from your
paycheck into an FSA, you’ll save pre-tax
money that can be used to help pay for
dependent care expenses, while you’re
employed with Safelite.

Up to $3,600 for individual coverage or
$7,200 for family coverage

Up to $2,750

Up to $5,000

Eligible medical, dental and vision
expenses that are not covered by a health
care plan, such as co-pays, deductibles
and co-insurance amounts for you, your
spouse and your children (up to age 26).

Eligible medical, dental and vision
expenses that are not covered by a
health care plan, such as co-pays,
deductibles and co-insurance
amounts for you, your spouse and
your children (up to age 26).

Eligible dependent care expenses incurred
so you and your spouse can work,
including:
• Day care
• Before- and after-school care
• Summer camp
• Elder care

What is this?

How much can I contribute?

What can I use the money for?*

Does the money roll over from year to year?
Yes.

No, you must use all the funds by March 15, 2022, and submit all expenses by
March 31, 2022, or the money will be forfeited.

Can I take the unused money with me if I leave Safelite?
Yes.
*Refer to IRS guidelines for complete lists of eligible expenses and dependents for each account.
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No.

Your Enrollment Resources Timeline
LEARN / KNOW / COMPARE

ENROLL

ONGOING RESOURCES

Now, via safelitebenefits.com:

By the deadline:

Throughout the year:

• My Choice enrollment website: Link
from our People System or log on
directly at safelite.benefitsnow.com

• Make It Yours website for benefits
information and to get The Inside
Scoop on understanding the health
care system and money-saving tips
(link from safelitebenefits.com)

• Make It Yours website: Access a
wide range of benefits education,
including videos; an online guide
you can download, save and print;
FAQs; and more
• My Choice Pricing Tool: Model
your medical, dental and
vision coverage prices for 2021.
• Insurance company preview sites:
Link from either of these resources
to check provider networks,
prescription information and
program offerings of each carrier
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• Help Me Choose tool: When
selecting your medical coverage, you
will be prompted to use the Help Me
Choose tool. Set aside some extra
time to use the tool so that you can
decide what coverage is right for you
and your family.
• My Choice Service Center: Call
844-315-3794 to ask benefits
questions and get help with
enrollment; associates are available
from 8 AM to 8 PM ET, Monday
through Friday

• My Choice enrollment website for
year-round benefits management
(link from our People System)
• My Choice Service Center at
844-315-3794 to ask questions
and/or speak with a special
advocate to help with complex
benefits issues
• Your carrier’s member website
for personalized benefit details,
claims summaries and
programs/tips for good health

